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Mine engineering graduate jobs

Co-founder | Tandemloop TechnologiesMechanical Engineering Graduates, here are some tips to kickstart your career. Because we know how difficult and challenging it is in this area, with so many unanswered questions, especially for beginners.1. Keep LearningThis is crucial as technologies are
progressing at an alarming rate. You'll need to stay ahead of the curve by constantly improving yourself, which can be done by seeking out new tasks and opportunities in your respective fields. There are tons of learning opportunities online and offline, you just have to get started with one.2. Think outside of
your disciplineIdag's complex products often contain software and related electronic components, learn the basics of these specialties, so you will be able to confront any design problems that you may face. You should never be limited to your current stream because certain skills like Programming are an
absolute necessity during this day and age.3. Find a MentorAs a young professional engineer, you should look for an older and more experienced engineer at your current company who will guide you through your career. Many companies have dedicated platforms for freshers to get mentored by their
superiors. You should contact your HR department and inquire about such programs.4. Find a relevant jobFind a job where the company values not only your technical skills, but also your well-being. Because in the end, you have to be happy and be proud of the work you do. Prefer to work in a Startup for a
few years, which will benefit you in the long run5. Improve your communication abilityYou will give presentations, interact with customers and work with external suppliers, so developing Soft Skills is essential for engineers who want to be leaders one day. Most people just concentrate on the technical side
of things, but communication is just as important!. All in all, you need to create a plan that includes all of the above referrals and you will definitely succeed. Sign up for Hacker Noon Create your free account to unlock your custom reading experience. You look at global technical landmarks like the Eiffel
Tower and the George Washington Bridge and think how you can contribute to this rich history. You probably share this dream with more than 140,000 civil engineers registered with the American Society of Civil Engineers, ACSE. The size of the field should not be a cause for concern because you always
have a chance to stand out by making your job application focused and eye-catching. As a civil engineer, you're probably good at numbers, but that's not all there is to be one. For example, construction sites include bridge construction and hydraulic, geotechnical, structural and wood engineering. Ask
yourself if your knowledge and skills match those of the job you When you apply for career in an area you are adequately trained and qualified in, you have a better chance of impressing your potential employer; your qualifications match what he is looking for. There are no hard and fast rules when writing a
CV. But avoid fluff and make sure to inform your potential employer which area of civil engineering you are adept at and your work experience. Construction is a project-oriented career, so you'll need to name the best and greatest projects you've worked on. If you've worked on many projects, narrow them
down to a few important ones. On the other hand, if you are a recent graduate, you can talk about internships and relevant school projects, such as your last year's project. An application letter or cover letter is your first selling point, so you should write it well. If you don't, there is a risk that your potential
employer may ignore your application at this early stage. Write in a way that shows your enthusiasm for a civil engineering career. Talk about your interest, every project you've worked on, and extra details that help you stand out while making sure you stay short and to the point. Keep in mind that cover
letters should not be difficult to read. Ideally, they should not be more than four paragraphs or one page in length. A civil engineering career is a practical science involving projects where there is virtually no margin for error. Because of this reality, your prospective employer wants to see how well you follow
the instructions and want to see if you are careful enough to notice even the most minute details. One way to show this is to submit your application in before the deadline and in the prescribed medium. For example, if the company asks for an online format, stay away from the fax machine and out of the
post office. Source: iStock Millennials, or the so-called me generation, sees high unemployment and now makes up a large portion of the current rental pool. When asked for a list of mistakes, as 20-something job seekers do, performance coach Dani Ticktin koplik quoted the title as number one. Many
people are beginning to see that the uncompromising nature of the millennial generation can actually be a strength. Today's young people know that employers don't look after them to look after themselves. That said, when it comes to job search, applicants of all ages should know to shift the focus from
what the company can do for them to what they can do for the company. According to a recent study, what millennials can actually do, unfortunately, may not be enough. The Princeton University-based Educational Testing Service found that American millennials are among the world's least qualified
workers compared to their peers in other countries. These results, based on an online test, should be taken with a grain of salt. the only study that shows young Americans often aren't ready for the job world. A 2014 study by CareerBuilder and CareerRookie.com found that one in four employers say
graduates are not sufficiently prepared for the professional landscape. The most common concern among employers was too much emphasis on book learning rather than real-world learning. Recent grads often dedicate the first half of their CV to training, courses and honours when what employers are
looking for is work experience, first and foremost. The first step for young job seekers is to be prepared for the workforce, and that means experience outside the classroom, such as internships, apprenticeships and other positions that will provide career-oriented skills training. When job search begins, here
are the most common and expensive mistakes that recent college graduates should avoid. Source: Thinkstock Not using a college network A school's alumni network and college career center are great resources for recent graduates. While the quality of career services depends on college, graduates owe
themselves to at least give it a shot. This is one of the services that student teaching helps make possible, and it can be a great way to kick-start job search. Knowing something about the company showing up to a conversation without the knowledge of the company is an oft-cited mistake young job
seekers make. It may seem like a no-brainer, but researching the company's culture and recent announcements and referring to this information in the interview is crucial. Jayne Mattson, SVP at a career management consulting firm, says: For all job interviews, job seekers should always go to the
company's website and research their products, mission statement, and find out about their competition. Generic cover letter and resume Employers know when they read a CV or cover letter that was not written specifically for that position. One of the biggest mistakes many millennials make is not adjusting
their cover letters and resuming, says Tom Gimbel, president and CEO of a staffing firm. Most have generic cover letters that repeat bullets on their resume. A cover letter or introductory email is the first document an employer reads, so it's important to make it stand out. While using language from the job
description is advisable, copying large chunks of text is a red flag for employers. Inappropriate social media presence Before applying for a job, it is important that job seekers undertake a comprehensive review of their social media presence. You'd think tech-savvy millennials wouldn't forget this move, but

it's a very common mistake. Check out for unprofessional photos, comments and even distasteful posts from friends. Negative posts about employers are also a big no-no. Have a look at profile through the lens of a perspective employer, and adjust the privacy settings accordingly. Not to say thank you If
you think it's old school to send a thank you note, you're wrong. Young people often fail to make this simple but important post-interview step. It is a gesture that shows common courtesy and appreciation, and it also serves as a good reminder to the employer after the interview is over. A thoughtful email, or
even better, a handwritten card, will force an employer to think of the applicant again - and in a way that doesn't show an ounce of entitlement. More from the Personal Finance Cheat Sheet: Summer has arrived and you're starting to worry that you still haven't landed your first job. Worse, your friends from
school are all working and getting on with their careers. But don't let it get you down. You probably just need to change your job search strategy for the summer months and try to do things differently. One of the most common missteps among entry-level job seekers is to keep doing the same thing, but in
larger doses. If something doesn't work, doing more of it isn't likely to work, either. And now that more recruiters and hiring managers are out on summer vacation, you may find the hiring process slower, giving you a little extra time to rethink your game plan. Here's how. Related: 3 killer job interview
questions entry-level candidates forget to ask1. Access classmates who've got jobsYour fastest way to your first job is through people you already know. Classmates who have recently started full-time jobs are a great resource. Reach out to anyone you know who has managed to do it in an area you are
interested in. These new hires won't have a ton of leverage to speak for you, but they will at least have contact information for recruiters and hiring managers in their companies. And whether or not it carries much weight, many would like to serve as a reference. Because your classmates have just gone
through the job search process themselves, they know how to navigate it, and they can share some valuable tips. And if your friends are doing a great job in the business already, their referral may give you more of a boost than you suspect.2. Starting a freelance or temporary assignment Interviewing for a
full-time position as a freelancer or temp is better than interviewing as someone who does not work at all. First, you will have some experience to talk about in your interview and cover letter, which can help establish your professional credentials. Hiring managers are also likely to respect your ingenuity
when they see you are doing everything you can to land full-time work. In addition, contract jobs can often become full-time offers. If your employer sees that you are responsible, smart, and compatible with their team, chances are they will consider considering only when new posts open up. Related: Four
steps to doing your contract gig in a full-time job offerIt student graduate from college and never look back. Maybe your university's career counselors helped you get your resume in shape, but once it was finished, you went your way. Do not hesitate to reconnect. It's all right to reach your career center after
graduation and ask for continued support. The career office job isn't finished just because you're done. And chances are the experts who work there are filled with lots of ideas, contacts and resources to help you find openings and promote your candidacy until you have landed the first job.4. Find five
companies you want to work for, and let them knowIf you're passionate about working for a company, reach out to a recruiter there (or better yet, the hiring manager for a job opening you just applied for) and write a stirring explanation of why, completely separate from any companion (which should resolve
your fit for a particular job). Yes, it's a shot in the dark, but you probably have the 20 minutes to go to take it. Have you long admired the culture of the organization that you think you can fit in perfectly? Do you feel a connection to the company's mission? Do they support a social cause that is close to your
heart? If you feel a connection to a business, pour your heart out to a hiring manager and let them know. This passion can go a long way, especially early in your career, when you ask employers to knock on your potential, not your track record.5. Practice interviewingIf all else fails and you leave interviews
feeling like things just aren't going well, call a time out and take a break from interviewing. It's a good sign that your job applications are coming through the door, but it's not a good sign that you're falling short behind. So run some mock interviews with a friend or someone you trust who has more work
experience than you do. Or take a few sessions with an interview coach who can walk you through the interview process, critique your communication style, and flag any missteps you might make. It can be hard for new grads to know what to do differently when they don't have much experience
interviewing. Sometimes a few well-placed pointers can improve your performance, so you can start landing these elusive job offers — ideally between now and Labor Day. Day.
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